... having as its aim the creation of a climate of

understanding and mutual respect for the dignity and
worth of each person so that each person feels a part
of the community and able to contribute fully to the

development and well-being of the community ...

Preamble - Ontario Human Rights Code

Development of a Human Rights Policy
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HUMAN RIGHTS POLICY

We are here

l

Sept. 2020 Dec. 2020 Mar. 2021 Apr. 2021 Jun. 2021 Oct. 2021

Phase 1 Phase 2
Desk Review Pre-Consultation Consultation Draft Policy Consultation Policy Approval
Review OCDSB Discussion with Meeting with Use feedback from Revisit students, Revise draft policy
policies, procedures internal working students, staff, Phase 1 to draft staff, parents and based on feedback
and provincial, group, DEC, Advisory parents and policy community to get received and present
federal and Committees and community to feedback on draft to Board for
international student trustees identify gaps, policy approval
framework priorities,

accessibility and
outreach needs



Right to Education

Equal opportunity

Fullest potential

Non-discrimination

‘ Diversity and human rights




Human Rights Policy for Whom?

Students Employees

Community
Parents/Caregivers partners, groups
and public




Human Rights Policy Principles

i
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Primacy

Undue hardship Intersectionality

Dignity and Duty to

respect accommodate Competing rights

Anti-oppression,

Equal rights and anti-colonialism, Targeted Responsive,

corrective and
remedial

opportunity anti-racism, anti- universalism
discrimination

Rights and Effect/Impact Proactive

Full participation responsibility versus intent prevention



Consultation Questions
HUMAN RIGHTS POLICY

Q3 When someone has a human

Q2 Grounds protected from rights concern, there are many
Q1 Thinking about your discrimination under the Ontario ways it can be addressed. How do
experience with OCDSB, | | Human Rights Code include race, you think OCDSB can receive and ks ADE G20 TR R
what do you see as the ancestry, place of origin, colour, ethnic respond to a human rights concern TERS S Ui everyone
most important human origin, citizenship, creed, sex, sexual in a way that makes a person feel understands.tr?t.el-r e
rights issues for the orientation, gender identity, gender safe, is accessible and is effective? | | 2nd responsibilities under
District to address? expression, age, record of offences, What needs to be considered for 12 [ATED DIl pellEys
Why? marital status, family status and the process to work well for

disability. Are other factors that should everyone?

be considered? Why?




How can people engage?

» complete and share online survey
S u rVey for parents, students and employees

Submit written feedback to:

Written FeedbaCk .consultation.humanriqhts@ocdsb.ca

Commu n |ty « Participate in upcoming community
Forums orume

FOCUS G rou p + Particiapte in thematic focus group
] . discussions
Discussions



mailto:consultation.humanrights@ocdsb.ca

Path Forward

HUMAN RIGHTS POLICY

SEAC SEAC
engagement engagement
Sept. 2020 Dec. 2020 | Mar. 2021 Apr. 2021 | Jun. 2021 Oct. 2021

Phase 1 Phase 2
Desk Review Pre-Consultation Consultation Draft Policy Consultation Policy Approval
Review OCDSB Discussion with Meeting with Use feedback from Revisit students, Revise draft policy
policies, procedures internal working students, staff, Phase 1 to draft staff, parents and based on feedback
and provincial, group, DEC, Advisory parents and policy community to get received and present
federal and Committees and community to feedback on draft to Board for
international student trustees identify gaps, policy approval
framework priorities,

accessibility and
outreach needs

consultation.humanrights@ocdsb.ca
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